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Crvcox OCHOBHBIX ITyOnuKanui pabOTHHKOB BeXyIlel OpraHu3ailuy 110 TEME
JUCCEPTALMH B PEUCH3UPYEMBIX HayUHBIX M3JaHHSX 32 IOCIEHHE 5 JIeT.
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Benymias opranu3zaiiys MOATBEPXKIAET, YTO COMCKATENb W HAYYHBIH PYKOBOIHMTENb HE
ABJIAIOTCSA COTPYIHMKaMH opranuzanuu. Couckarelib He WMeeT Hay4HBIX padoT 1o
TEME JHMCCEPTalii B COABTOPCTBE C COTPYAHHKAMH OpraHu3aliu.

YA % A.3.H., npod. EHpoBuuKmnin [.A.
i :

2H

« 21 » MapTa 2022 T.



Ира
21

Ира
марта

Ира
д.э.н., проф. Ендовицкий Д.А.


